TITLE IV-E
STIPEND PROGRAM

Specifically designated for students planning
to pursue or continue a career in public child
welfare with the Alabama Department of
Human Resources.

socialwork.ua.edu/childwelfare

WORK OBLIGATION Q
An 18-month work obligation ,
with the Alabama Department
of Human Resources is a

requirement of the Title IV-E
Stipend Program.

PROFESSIONAL DEVELOPMENT

Stipend recipients will be assigned

a professional development coach
with extensive experience in the
field of public child welfare and
knowledge of DHR policies and

procedures. $

STIPEND RECIPIENT
STIPEND AWARD

TEST”VI O N IA I_S Stipend payments will be

distributed to the recipient

“I would highly recommend the Title IV-E Stipend in three separate
Program to others wishing to pursue or continue installments upon the
their career with DHR. Being a part of this program successful completion of
has helped me find my way and strengthen my specific requirements.

professional skills as a DHR worker.”

"My coach provided different
challenges and assignments to further

Alahama Higher Education
my skills and help me see things from Cunsu:il: e 'ﬂ“‘{\:':tif':lre
a different perspective.” e rmaan



ALABAMA DEPARTMENT Haf%[E
OF HUMAN RESOURCES A

The Alabama Department of Human Resources will help
families receive the least disruptive services they need, when
they need them, and for only as long as they need them in order
to maintain children in or return them to a safe, stable home.

dhr.alabama.gov

]

CHILD PROTECTIVE D
SERVICES

FOSTER CARE

EMPLOYEE

TESTIMONIALS ADOPTIONS

"I see myself remaining with the Department
until I retire. Every day brings a new
challenge coupled with great rewards.”

"I have loved my time here, and even
on the hard days it is so rewarding.”
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